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A Educational Background/Qualification
1. PhD Business Administration (HRM Option), Laikipia University, Kenya (2022)
2. Master of Human Resource Management (MHRM), Egerton University, Kenya (2012)
3. Bachelor of Business Management (BBM), Kenya Methodist University (2008)
4. Diploma in Business Administration (DBA), University of Nairobi (2005)

B Brief Auto-biography
Dr. Asaneth is an accomplished lecturer with over Ten years experience in higher education. She holds a
PhD in Business Administration(HRM Option) from Laikipia Universityand has dedicated her career in
teaching, research and mentoring students. Dr Asaneth has published several papers in top-tier academic
journals. Outside her carrier, Dr. Asaneth enjoys playing Golf and participating in the Church and
community development activities.
C Research Interest
Diversity management, Equity and inclusion, and talent management in the workplace.
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